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Esperance Anglican Community School Appointment of Principal

Appointment of Principal

AngliSchools invites applications from outstanding Anglican
educational leaders for the position of Principal of Esperance Anglican
Community School. This is a significant leadership opportunity to guide
the only independent secondary school in the region into its next phase
of growth and development, building on strong foundations.

Located on the doorstep of one of the world's
most pristine natural playgrounds, Esperance
Anglican Community School has grown from
its beginnings into a thriving community of over
310 students from Years 7-12. The School

is widely recognised for the quality of its
educational offering, its tradition of sustained
academic excellence, the strength of its
community, and its commitment to the pastoral
care of each student.

A co-educational Anglican day and boarding
school, Esperance Anglican Community School
provides a high-quality, inclusive and caring
education.

Grounded in its Anglican Identity, the School
works in partnership with AngliSchools,

the Diocese of Perth, and its community to
ensure students are formed in values that will
guide them throughout their lives. Within this
environment, students are encouraged to grow
as people of character, purpose and service.

The current Principal, Mr Jordan Smith, is
returning to Perth after leading the school with
distinction over recent years. Esperance Anglican
Community School has experienced significant
growth and achievement during Mr Smith's
tenure. Student enrolments have increased by
50%, due to strong community engagement
and a sharp focus on achieving the School's
founding vision of educating the whole child in
mind, body and spirit. The School is expected to
commence the 2027 school year with a record

enrolment of approximately 330 students, with
strong enrolment applications for future year
groups. Additionally, in a time of ongoing teacher
shortages, the School has successfully recruited
and retained high-quality teaching and support
staff and commmenced building a strong and
committed middle and senior leadership group.

Our outgoing Principal has played a central

role in shaping the School's future, through the
delivery of Thistle Block, a recently opened hub
for learning and community connection, and the
rejuvenation of the School's grounds, facilities
and resources. He has also championed the
expansion of multiple learning pathways for
students, broadening opportunities for success
by providing exceptional pathways for our
graduates, including specialist programs such
as 'Big Picture’, together with the establishment
of initiatives such as 'The Rite Journey'. The
AngliSchools Board has approved a new
Strategic Plan and a new Master Plan for the
School; these key strategy documents will
guide the School for the next five years and
beyond.

The Principal is responsible to AngliSchools for
the leadership, conduct, management, success
and reputation of the School. The successful
candidate will demonstrate an authentic and
unwavering commitment to the school's values
of Faith, Inclusion, Respect and Excellence.
They will bring the capacity to lead with clarity,
wisdom and purpose in a complex and evolving
educational landscape.
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Key dates

- Itis anticipated that the
new Principal will commence
on or around 1 January 2027.

Applications close on
Monday, 7 September at 8am AWST.
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About AngliSchools

The Anglican Schools Commission Incorporated, trading as
AngliSchools, was established in 1985. AngliSchools vision is to

be Australia’'s leading provider of quality, inclusive, fee-accessible
Anglican schools; united in faith and learning, living our Anglican
Identity. AngliSchools is the employer of all staff across its schools and
serves as the system headquarters, offering strategic direction and
operational support.

There are currently 16 AngliSchools across Each AngliSchool is a uniqgue community, with
Australia: its own strengths and specialist programs, yet

_ , , all share the core 'FIRE' values of:
» 12 in Western Australia (with a 13th school

due to openin 2027) »  Faith
» 3in Victoria » Inclusion
» 1in New South Wales » Respect

» Excellence
A FIRE within, a LIGHT for others.

The combined enrolment across AngliSchools
is approximately 19,000 students, with St
Matthew's Anglican School in Yanchep set to
become the 17th AngliSchool upon its opening
in January 2027.
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AngliSchools deliver excellence in education,
emphasising high achievement in traditional
academic subjects, complemented by
comprehensive vocational and co-curricular
programs. These are underpinned by a strong

Anglican Identity, where every student matters.

AngliSchools provides system-wide direction
and support in key areas including:

»

»

»

»

»

»

»

»

Anglican Identity

Finance and budgeting
Employment and industrial relations
Risk and compliance

Capital development

Marketing and media

Teaching and learning

Technology

It also oversees the curriculum and professional
development for Religious Studies and
Chaplaincy, helping teachers deliver meaningful
and engaging programs that reflect the
School's Anglican Identity.

Further details

Further details about
AngliSchools can be found at:

www.anglischools.edu.au



http://www.anglischools.edu.au
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About Esperance Anglican
Community School

Esperance Anglican Community School (EACS) has grown from 11
students in its foundation year to 310 students today. The School
employs more than 40 dedicated educators and support staff.

In 2028, Esperance will celebrate its 20th Anniversary.

Seamless Learning Journey

The School offers a continuous Years 7 to 12
education, providing a seamless learning journey
for students. An integrated curriculum, supported
by the House system, fosters friendships,
leadership and peer mentoring. A variety of
learning opportunities, both inside and outside of
the classroom, are provided to students across
all year groups and build fundamental skills for life
beyond their schooling journey.

Thriving Learning Community

Esperance Anglican Community Schoolis a
learning community where personal excellence

is pursued and students are encouraged to

be their best selves. Based on the goals of
providing a safe, inclusive and innovative learning
environment, the School upholds excellent quality
of teaching and supports the future readiness of
students.

Presented as a developmental sequence of
learning, Esperance Anglican Community School
offers a progressive and responsive curriculum
which reflects the priorities and expectations we
hold for our young people. The School meets

all the requirements of the Western Australian
School Curriculum and Standards Authority.

It offers a comprehensive range of subjects,
courses, electives and qualifications, with strong
and varied pathways for students to pursue their
interests and to ensure opportunities for all.

Aligned with AngliSchools Vision for Learning,
our students are empowered to live a purposeful
life with a strong sense of connectedness to
community, and grow as good people.

Our Vision for Learning is a holistic and unified
set of attributes and ambitions expressed in

a common language to drive learning culture
within EACS and across AngliSchools. Students
are encouraged to become lifelong learners,
confident and creative individuals, and active and
informed citizens.

In collaboration with Big Picture Education
Australia, the School offers the Big Picture
Program. It was created to personalise education
programs that are unique for each student
undertaking the programin Years 11 and 12. It

is a rigorous and highly personalised approach
to education that combines academic work with
real-world learning.
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West Beach
« Esperance Harbour

Twilight Beach Road

« Esperance township 2.6km

Griffin Street
Esperance Anglican
Harbour Road Community School
With a philosophy grounded in educating one Boardi ng Students

student at a time, Big Picture supports students
to create a personalised learning plan based on
their own passions and interests. The program
empowers students to develop the knowledge,
skills and character they will need to build
successful careers and fulfilling lives in the 21st
century. The School offers a wide range of ATAR
pathways, strong links with Esperance TAFE, and
alternative Trades pathways.

Esperance Anglican Community School
opened the doors to a 40-bed state-of-the-
art boarding house in 2015. The addition of
boarders extended the School's reach into

the agricultural region surrounding Esperance.
Superb facilities give parents in the region a
real and affordable alternative to boarding their
children in Perth. Students are very happy in

a homely environment and pursue a range of
interests as well as their school work.

Co-curricular

The co-curricular program is broad and well-
established, offering students opportunities
across Clubs, Performing Arts, Leadership,
Service, Sport, STEM, Study Clubs,
Sustainability and more.
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Anglican |dentity in Practice

Our Anglican Identity underpins all that we do,
with a focus on developing the whole child

and a strong emphasis on pastoral care and
wellbeing. We remain steadfast in supporting
the academic, social, emotional and spiritual
growth of every student. Students participate in
weekly Chapel services and Religious Studies is
part of the curriculum for all students.

These experiences provide space for students
to explore questions of faith, meaning and

purpose in an open and respectful environment.,

In keeping with our Anglican Identity, students
from all backgrounds are invited to engage
thoughtfully with matters of faith and belief.

An Inclusive Community

EACS is a welcoming and inclusive community,
enriched by students, families and staff from a
range of backgrounds, including those of other
faiths or no faith. The School is committed

to ensuring all members feel respected and
supported, in alignment with the position of the
Anglican Diocese of Perth and AngliSchools.

High Expectations and Personal
Responsibility

Esperance Anglican Community School sets
clear expectations in areas such as academic
effort, behaviour, uniform and personal
presentation. These standards support a safe,
respectful and well-ordered environment where
learning can thrive. Students are expected

to take responsibility for their actions and
contribute positively to the life of the School.

Honouring Country and Culture

EACS is committed to reconciliation and to
honouring the Wudjari people of the Nyungar
nation as Traditional Custodians of the land on
which the School stands. The School champions
reconciliation in alignment with the AngliSchools
Innovate Reconciliation Action Plan.

Strategic Direction

The Board of AngliSchools recently approved
the School's new Strategic Plan, in alignment
with AngliSchools Strategy 2030. This will
provide a strong and unified framework to
guide the School's priorities, decision-making
and future growth. Within this context, the
Principal will play a key role in delivering the next
Strategic Plan, working with Senior Leadership,
AngliSchools and local School governors to
implement a focused and forward-looking
direction that reflects both system-wide
priorities and the unique strengths and
aspirations of the Esperance community.

Governance

Currently, the School's Executive Chair is Mr
Ilvan Mclean, the Chief Operating Officer of
AngliSchools. Over the next couple of years, the
school Charter will be adopted, leading to the
formation of a School Council.

Leadership and Management

The School operates under two Enterprise
Agreements and is a member of the
Association of Independent Schools of
Western Australia, Anglican Schools Australia
and the Western Australian Anglican Schools
Association.

The Principal, typically a member of the
Association of Heads of Independent Schools

of Australia, will serve as an ex-officio member

of the School Council once re-established, and
attend all Council and subcommittee meetings.
The Principal is responsible for implementing the
School's vision and policies, as well as the day-to-
day management of the School, supported by a
committed Executive Team including the Deputy
Principal, Business Manager, Head of Teaching &
Learning and Head of Boarding and Pastoral Care.
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Attributes and Responsibilities

The Principal will be a person whose educational philosophy

and personal values align with the mission and ethos of Esperance
Anglican Community School and AngliSchools. They will embody
and actively promote the four values of Faith, Inclusion, Respect
and Excellence and demonstrate the qualities necessary to lead

a vibrant, future-focused learning community.

Personal Attributes 5

Essential Attributes

» A Committed Communicant Member
of the Anglican Church of Australia
Someone who lives and models the values
of the Anglican Church, particularly integrity,
compassion and inclusion.

»

An Energetic, Innovative

and Inspiring Leader

A person with a visible presence who takes
responsibility for shaping and sustaining
School culture, reputation, and performance.

A Dynamic Leader

An educational leader capable of driving
growth, innovation and excellence in all areas
of teaching and learning, whilst also modelling
and overseeing the delivery of outstanding
pastoral care and student wellbeing programs
throughout the School.
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Other Relevant Attributes

» A graduate of a recognised university,
preferably with postgraduate qualifications.

» A strategic thinker who can articulate a
clear vision for the School and lead its
implementation with purpose, rigour and
clarity.

» Aninclusive and collaborative team builder
who delegates effectively while holding both
themselves and their staff accountable.

» Aleader who understands the complexity
of managing an Anglican school and
who demonstrates sound knowledge
of governance, leadership and financial
management.

Key Responsibilities

The Principal is responsible to AngliSchools
through the Executive Chair for the strategic
direction and operation of the School. The
Principal works collaboratively to implement
the Strategic Plan, aligned to AngliSchools
Strategy 2030. The Principal is responsible for
its implementation and their responsibilities are
summarised below:

Primary Responsibilities

»

»

»

»

Drives Mission — maintain and promote the
School's values-based culture, grounded

in its Anglican Identity, by upholding the
core values of Faith, Inclusion, Respect and
Excellence (FIRE).

Strategic Thinking — systematically drive
the School's long-term sustainability, growth
and future success.

Leadership —an authentic leader who
demonstrates a strong leadership presence in
and around the School, seeking to continuously
develop, challenge and change practices and
procedures where these are needed.

Staff Growth & Development — builds

a positive staff culture by leading the
development of each staff member as they
grow professionally at the School, creating a
sense of belonging for all.

Other Relevant Responsibilities

»

»

»

»

»

»

»

»

|dentify and implement strategic opportunities
to enhance all aspects of the School.

Promote inclusive, positive, meaningful and
supportive relationships between members
of the school community.

Work with School Governance and
AngliSchools to manage risk, including Work
Health and Safety (WHS).

Maintain open and regular communication
and engagement between the School,
families, alumni, AngliSchools, the broader
community and other stakeholders.
Protect and enhance the School's
reputation.

Active involvement in relevant professional
bodies that promote the interests of the
School.

Active engagement with the Esperance
community.

Continue to grow enrolments.




Esperance Anglican Community School Appointment of Principal

Attributes and Responsibilities (continued)

» Meet legislative and compliance standards.

» Day-to-day management of the School,
including sound financial management in
accordance with approved budgets and
Ten-Year Business Plans.
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Applications

Applications for the position of Principal should include the following:

1. Curriculum Vitae
including:

» Full name, address, contact telephone
number(s) and email address;

» Professional history including dates,
responsibilities and achievements;

» Academic and professional qualifications
and publications;

»  Church membership and involvement;
» Cultural and recreational interests; and
» Professional memberships.

2. Candidate Statement
and Educational Philosophy

A statement (maximum five pages) outlining:

» your interestin the role;

» the contribution you believe you can make
as Principal to the School;

» areflection on your experiences that ground
this belief; and

» an overview of your educational and
leadership philosophies.

3. Eligibility to work

Please include a statement confirming your
nationality and citizenship or confirmation
of right to work in Australia. Evidence of the
following will be required from the preferred
candidate:

» Registration with the Teacher Registration
Board of Western Australia or eligibility for
registration;

» A separate Nationally Coordinated Criminal
History Check; and

» A current Working with Children check.

4. Referees

Please provide the names and contact

details of at least four referees (including
current employer) who may be approached in
confidence about the applicant, one of whom
should be the applicant’s Parish Priest, School
Chaplain or similar.

Referees will not be contacted without prior
consultation with the candidate.

5. Date of commencement

Confirmation that you are available to start the
position on or around 1 January 2027.
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Terms and Conditions

of Appointment

It is anticipated that the new Principal will
commence on or around 1 January 2027.

AngliSchools is the employer of all staff.
The Principal will be employed under the

AngliSchools Principal Employment Agreement.

The initial term of appointment will be five
years. Further terms may be offered, subject to
performance appraisal, in accordance with the
AngliSchools Appraisal of Principals Policy.

The remuneration package will be both
attractive and competitive, informed by
AngliSchools Remuneration Policy.

The package also includes a three-bedroom
two-bathroom Principal’'s Residence in one of
Esperance’s prime locations near the school.

Applications close on Monday, 7 September
2026 at 8.00am (AWST).

The first round of interviews will be conducted
on Thursday, 10 and Friday, 11 September
2026, in Perth, WA.

The second round of interviews will be
conducted on Friday, 18 September 2026.

An outcome should be confirmed by early
October 2026.
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Applications

Applications should be sent via email to: principalappointment@anglischools.edu.au. All applications
will be treated in the strictest confidence. AngliSchools reserves the right to fill the position by
invitation or to re-advertise the position, or to alter the terms and conditions set out in this and any
associated documents at any time prior to an appointment.

Enquiries

Prior to the closing date for applications, confidential enquiries may be directed to Mr Kiel Anthony,
Director of Human Resources, AngliSchools, by email: principalappointment@anglischools.edu.au

Privacy

In applying for this position, you will be providing AngliSchools with personal information.
AngliSchools is committed to ensuring that the privacy of applicants is respected. AngliSchools
will retain all written information in accordance with our Privacy Policy, including information gained
from interviews and referees and as a result of any other enquiries made. This information will be
kept temporarily and will only be used for the selection process.
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